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SecureSearch, a premier
online screening service for
Pre-employment,

Post-hire, and Volunteers

Integrated with Fellowship Technologies
Due Diligence 1 it Is your responsibility




Why all the worry?

w /% of all nonrprofit volunteers and staff
background checks have a criminal record :

source SecureSearch Historical Data

w3% are relevant to working with children or youth
wWho are the 3% at your church?

wSex offenders are preying on churches, camps,
schools and child programs because 70% of the
churches do not conduct any background checks
especially for volunteers
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all the worry? Continued

nlosive growth in the number of people
probation or parole has propelled the

oulation of the American corrections

system to more than 7.3 million, or 1 in
every 31 U.S. adults, according to a report
released by the Pew Center on the States.

wThe vast majority of these offenders live Iin
the community




Sex Offender Stats

w T here are over 560,000 registered sex
offenders in the U.S. (Over 16,000 are
female offenders)

wThe average pedophile/sex offender
molests over 137 children in their
lifetime

©w20%30% are absconders (move
without notice)

wThey lure their victims by establishing
trust or a trusted position I.e. pastor,
church organist, youth leader,
counselor, mentor, etc.




Trends

oMIinimum Standards

wSexual Misconduct Insurance

wFrequency Every Year!




Child Abuse

wAccording to the US Department of Justice:

wTwo-thirds of all prisoners convicted of rape or sexual
assault had committed their crimes against a child.

w59% of current prisoners with a child victim had been
previously convicted of a crime.

w42% of current offenders with a child victim and a prior
criminal history had a past conviction for a violent crime
against either children or adults.

w19% of current child victimizers convicted of prior
violent crimes had been convicted in the
statutory rape, lewd acts with a child or child




Registered Sex Offenders Per State

Alabama -- 4,757
Alaska -- 2,902
Arizona -- 13,412
Arkansas -- 6,545
California -- 87,060
Colorado -- 9,426
Connecticut -- 4,219
Delaware -- 3,067
Florida -- 31,674
Georgia -- 12,419
Hawaii -- 1,957
ldaho -- 2,834
lllinois -- 18,018
Indiana -- 7,300
lowa -- 6,111
Kansas -- 4,139
Kentucky -- 5,653
Louisiana -- 7,069

Maine -- 2,282
Maryland -- 4,366
Massachusetts -- 18,000

Michigan -- 38,936
Minnesota -- 14,000+
Mississippi -- 3,989
Missouri -- 11,411

Montana -- 3,513
Nebraska -- 2,270
Nevada -- 12,329

New Hampshire -- 3,357
New Jersey -- 10,464
New Mexico -- 1,959
New York -- 22,818
North Carolina -- 9,897
North Dakota -- 1,126

Ohio -- 15,436

Oklahoma -- 5,507
Oregon -- 17,336
Pennsylvania -- 8,245
Rhode Island -- 1,400
South Carolina -- 8,898
South Dakota -- 2,139
Tennessee -- 9,019
Texas -- 46,484

Utah -- 6,830

Vermont -- 2,382
Virginia -- 12,472
Washington -- 18,943
Washington, D.C. -- 637

West Virginia -- 2,400
Wisconsin -- 18,000
Wyoming -- 1001
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Child Protection Policies

wAre your policies and procedures sheifare or
actively enforced?

wThere are many ways to screen out the habitual
offender ¢ background checks is the best way to
catch them.

wMake sure you follow your policy manual and
Implement the policies before it is too late.




Vol unteers f or C

On October 9, 1998, the Volunteers for Children Act was
signed into law by President Clinton as Public Law -105
251, amending the National Child Protection Act of
1993 Augmented the Child Protection Act of 1993.




What types of searches are available?

wState and County searches vs. National database and index
searches (primary name and aliases)

wAdvantages and Disadvantages
wAre fingerprints necessary?
wWhat about Federal Crimes?

wOnline or fingerprints¢ which is better?

wWhat about Driving Records, Credit Reports, Identity
Verification, Education Verlflcatlons Professional Lic
Previous Employment References?

We can do it all!



SecureSearch/Fellowship One
Integrated Package

This search combines 6 different services in one bundled
offering:

»SSN Validation

wSSN Death Master File Search

wSSN Trace (Name & Address History)
wMulti-State Criminal Search

wNational Sex Offender Search

wSeparate Searches of all Names from SSN Tr,




SecureSearch/Fellowship One
Integrated Package cont.

wThis more advanced instant search uses Social
Security Numbers to find names and automatically
run an instant criminal search on all of the resulting
names.

«wProgram Pricing: Only $13.00




Who should we screen?

wAny adult volunteer or staff or trusted
leader that interacts with or has access to
children, youth or special needs adults

wMinors that also volunteerc what do we
do?

wStart with the leadership to show bwyn
from the beginning

wlmplementation Is keyg due diligence Is
your responsibility!



Typical searches for
Staff and Volunteers

wAlways conduct a National Level Search as your
starting point in your due diligence

wVerify Social Security Number to help positively
identify your applicant and any other names and
addresses they may have used. Screen all names
used over the past 7 yearsat a minimum.

wVerify Degrees, References, Credit, and Driving
Records when necessary




What is Negligent Hiring and
Negligent Retention?

In a nutshell, negligent hiring Is the failure to use
reasonable care in the employment selection process.
And the key, of course, Is the phrase "reasonable care"
and the conseqguences for failing to use it!

wNegligent supervision
wNegligent hiring

wNegligent retention

=

wlnadequate security

Staff and Volunteers are treated the same In- | the09
eyes of the law. . & dynamic
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Arrests vs. Convictions

You must know the disposition of a court case
In order to use the information against the
applicant i.e. Adverse Action




What if a record shows up?
What should | do?

w First you need to verify that the record belongs to your
applicant.

w Verify Name, Middle Name or Initial, Date of Birth, Physical
Description, etc.

w Meet with applicant with more than one individual present from
your organization

w Tell them that something came up on the background check and
then ask them to tell you about it. Keeps it open ended.

wA court runner and/or fingerprints might be considered if t
record came from an o#line source :




Consent Forms and
Applications

w Why do | need them?

w Physical or Digital Signatures?

(W g NN
»w What are the lawst FCRA, DPPA{ T




Contact us at any time!

WWW.Securesearchpro.com

WwWw.securechurches.com

InNfo@securesearchpro.com

1-866-891-1954
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Questions?




Thank Youl




